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 Welcome 

 June Milligan 

 Commissioner for Wales 

I am delighted to have been appointed 
as the EHRC Commissioner for Wales.  

I took up my post in May 2016 and I 
am in this role because fairness, dignity 
and respect matter.  They matter to me.  
They matter in our schools, workplaces 
and communities and in our delivery of 
public services.  These values underpin 
my approach and that of the Equality 
and Human Rights Commission. 

The Commission’s Wales Committee 
leads a programme of work to meet 
its statutory remit as set out in the 
Equality Act 2006. This review looks 
back at our work over the last year. Key 
achievements include: 

 ● Publishing our evidence report Is 
Wales Fairer?, which has been 
used by Welsh Government and 
public authorities to inform equality 
objectives they have set for the 
next 4 years.

 ● Engaging with a wide audience 
about the human rights of asylum 
seekers and refugees.  

 ● Monitoring the Public Sector Equality 
Duty and Specific Duties set in 
Wales to check that public authorities 
are meeting their obligations and 
improving their performance and 
services. 

 ● Providing advice to Government and 
the National Assembly to ensure 
legislation and policy have the 
desired impact. 

This publication includes our Wales work 
programme for 2016/17. Priorities include 
working with the Future Generations 
Commissioner to shape the equality and 
human rights agenda in Wales. 

There is much work for us all to do. Our 
continued commitment to working in 
partnership with others is vital to driving 
change and improving lives in Wales. 

It is a privilege to be working with 
members of the Wales Committee and 
with individuals and organisations across 
Wales who share a practical commitment 
to promoting equality and human rights. 

I am confident that by working together in 
the year ahead we can make significant 
progress towards a fairer Wales. 

 Kate Bennett 

 National Director for Wales 
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 The Wales Committee 
The Wales Committee provides advice 
on equality and human rights in Wales. 
The Committee conducts research about 
Wales and advises Welsh Government 
about equality and human rights 
matters. A key role of the Committee is 
to disseminate ideas and information 
across Wales.

The Committee advises the Equality 
and Human Rights Commission how to 
ensure work planned and undertaken 
across Great Britain takes account of 
the Welsh context. Committee members 
support and challenge staff in the Wales 
Team to increase the impact of our 
Wales work programme. 

The Committee seeks to be a catalyst for 
change by bringing people together to 
share ideas and forge partnerships. This 
collaborative approach has been shown 
to reap the biggest rewards.  

The Wales Committee’s work is informed 
by the people it meets. 

This year, the Wales Committee has 
met across Wales, from Colwyn Bay 
to Aberdare, from Carmarthen to 
Newport. By doing this, the Wales 
Committee and team met face-to-face 
with over a thousand people to hear their 
experiences and to help shape our work.

Committee Members discussed 
priorities and concerns with business 
and community leaders, public sector 
practitioners and campaigners. Common 
topics raised included accessibility for 
disabled people, the implications of 
welfare reform and cuts to Legal Aid in 
Wales, and achieving more diversity in 
leadership positions.

It was a pleasure and privilege to 
serve as Equality and Human Rights 
Commissioner for Wales. 

I look back with pride at the steps 
taken during the last seven years to 
make Wales a fairer place. Forging 
strong partnerships was my priority as 
Commissioner. It was wonderful to work 
with so many people who are passionate 
about putting equality and human rights at 
the heart of Wales. 

I will continue to work on this important 
agenda. 

June Milligan is a great appointment.  I 
look forward to offering her all the support 
I can. 

A goodbye from Ann Beynon
EHRC Commissioner for Wales 2009-2016
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Ann Beynon served as Chair until May 2016.
Meryl Elmusrati served as a Wales Committee Member until September 2015. 

is the Commissioner for Wales and served as a Board 
Member of the Welsh Government. June is a Trustee of 
the Young Foundation, and a member of the governing 
body of the University of Glasgow.

 June Milligan 

is Chief Executive of CYTÛN (Churches 
Together in Wales) and Chair of Displaced 

People in Action.

 Rev Aled Edwards OBE  

 is a teaching fellow at the University 
of Wales Trinity Saint David. 

 Andrew Edwards 

has wide experience of Welsh public 
service and is Chair of Rhondda 

Cynon Taf Citizens Advice Bureau.

 Dilys Jouvenat 

is regarded as a world leading expert on 
Welsh Law and Devolution and is the 
Honorary Consul for France in Wales.

 Marie Brousseau-Navarro 

is General Counsel and Company 
Secretary for Dŵr Cymru Welsh 
Water.

 Nicola Williams

is a Barrister specialising in human 
rights and asylum and immigration 

based at the Civitas Law Chambers.

 Mona Bayoumi 

is the first Future Generations 
Commissioner for Wales.

 Sophie Howe 

is Secretary General for the Muslim Council 
for Wales, an Honorary Fellow of Cardiff 

University and a qualified accountant.

 Saleem Kidwai OBE 

 Previous Members  
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 The Wales Committee undertakes research 
We provide a firm evidence base so that we, and others, can take 
robust decisions. 

Is Wales Fairer? 

We have a duty to report regularly on 
the state of equality and human rights in 
Wales. Is Wales Fairer?, published this 
year, assesses whether or not Wales is 
fairer today than when we published our 
first review five years ago. 

We’ve looked at all of the important 
areas of life such as health, education, 
work, justice and the individual’s role 
in society and the changes that have 
taken place. We asked organisations 
and individuals across Wales whether 
our findings reflected experiences on the 
ground. We found that they did. 

There are some areas of improvement, 
such as a reduction in hostility towards 
lesbian, gay and bisexual people. 
In some areas of life inequality has 
increased. For example, young 
people are faring less well in terms of 
employment, pay and housing than five 
years ago.  

Our analysis has identified seven key 
challenges that need to be addressed 
in Wales over the next five years. These 
are major, entrenched inequalities and 
human rights abuses that will require 
substantial efforts of public, private 
and third-sector organisations and of 
individuals to reduce them. 

The Welsh Government and public 
authorities have set equality objectives 
based on the key challenges identified in 
the report. This has created an agenda 
for change in Wales. 

We are working with partners to 
generate collaborative action to 
eradicate the inequalities and human 
rights abuses we’ve identified. 

Our aim is that everyone has the 
opportunity to realise their full potential 
and to flourish. 

Over 150 people informed our Is Wales Fairer? report by 
participating in our conference in Trefforest. 
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Close attainment gaps in education.

 ● Close attainment gaps by raising 
standards of children receiving Free 
School Meals, children with Special 
Educational Needs (SEN),looked-
after children and Gypsy and 
Traveller children.

 ● Reduce exclusions from school and 
reduce bullying.

Encourage fair recruitment, 
development and reward in 
employment.

 ● Increase the employment rates of 
young people, disabled people, 
ethnic minority people and Muslim 
people.

 ● Close pay gaps focusing on young 
people, ethnic minority people and 
women.

Improve living conditions in cohesive 
communities.

 ● Reduce poverty especially amongst 
children, disabled people and ethnic 
minority people.

 ● Improve access to care for older 
people and children.

 ● Reduce homelessness, especially 
for people fleeing domestic abuse 
and people with poor mental health 
or learning disabilities.

Increase access to justice and 
encourage democratic participation.

 ● Ensure equal and effective access 
to civil justice for everyone.

 ● Improve political and civil 
participation and increase diversity 
in public life.

Improve access to mental health 
services and support to people 
experiencing poor mental health.

 ● Improve access to mental health 
services.

 ● Reduce the rate of suicide 
especially amongst men.

Prevent abuse, neglect and ill- 
treatment in care and detention.

 ● Prevent abuse, neglect and ill- 
treatment of children and older 
people in hospitals and care homes.

 ● Protect human rights of people held 
in detention.

Eliminate violence, abuse and 
harassment in the community.

 ● Eliminate the incidence of violence, 
abuse and harassment particularly 
against women, disabled people, 
ethnic minority people, Muslim 
people and lesbian, gay, bisexual 
and transgender people.

The key challenges identified by Is Wales Fairer? 
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Is Wales Fairer? 
factbox: 

‘Some groups of people in Britain, 
including transgender people, 
Gypsies and Travellers, homeless 
people and migrants have greater 
difficulty than others accessing health 
care of all kinds, including mental 
health care.’

 The Wales Committee promotes equality 
We ensure the legal framework protecting and promoting equality 
and human rights has a positive impact on people’s lives. 
Public Sector Equality Duty 

The Commission is the regulator 
of the Public Sector Equality Duty. 
This duty places a responsibility 
on public authorities to promote 
equality of opportunity, tackle unlawful 
discrimination and foster good relations.

We have advised and guided public 
authorities in making the most of the 
Welsh Specific Duties and we have 
monitored key sectors to assess whether 
services have improved as a result of the 
duties.

Improving access to healthcare for 
older people 

Every health board provided us 
with evidence of the work they are 
undertaking, as a result of the duties, 
to improve access to services for older 
people.  

Initiatives include adopting standards of 
care for older people covering dementia, 
training staff in care of frail people 
and safety in swallowing. As a result 
readmission rates for patients over 80 
years old in one health board have fallen 
by 43%.

The Welsh Ambulance Trust told us that 
10% of their calls are the result of falls 
in the home. They have introduced an 
integrated response to falls, with follow-
up, and this has reduced the number 
of people repeatedly falling and had 
a positive impact on emergency and 
unscheduled care services too.

The Commission at the launch of Betsi 
Cadwaladr University Health Board’s 
Equality Week. 
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Local government, fire and rescue 
and police services engagement 
with community organisations and 
individuals 

Our findings show that the duties 
have led to improvements in the 
level and quality of engagement that 
public authorities are undertaking with 
community groups and individuals. 
This is helping to put people’s real, not 
assumed, needs at the centre of service 
delivery.

Some local authorities have brought 
together the Gypsy Traveller and settled 
communities to discuss the requirements 
for site provision in the local area. In one 
authority this resulted in no opposition to 
a planning application for a residential 
Gypsy Traveller site.

Fire and rescue services have used the 
engagement duty to build partnerships 
with age, disability, ethnic minority and 
gender organisations. These have 
informed preventative strategies and 
facilitated home safety checks.

Engagement with young people and 
wider use of social media has helped to 
reduce the number of deliberate grass 
fires.

Some Police Forces have improved the 
accessibility of their services for people 
with hearing impairments and provided 
deaf awareness training to staff. 

Is Wales Fairer? 
factbox: 

‘In Wales, less than one in four 
people feel that they are able to 
influence decisions affecting their 
local area. Older people, disabled 
people and women feel less able to 
influence decisions than some other 
groups.’ 

Working with the third sector on 
priorities 

We worked with voluntary and 
community sector organisations to show 
how they can use the Public Sector 
Equality Duty to hold public authorities to 
account. 

Action on Hearing Loss, Pride Cymru, 
WEN Wales, Race Equality First, 
Chwarae Teg, Umbrella Gwent and the 
NSPCC are some of those using the 
duty to enable local people to have a 
say when public authorities are setting 
priorities and taking decisions.

 National Director Kate Bennett 
speaking in Conwy, at an engagement 

event with local stakeholders 
organised by the North Wales Public 

Sector Equality Network. 
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 The Wales Committee works with public 
authorities 
We urge public services to put equality and human rights at their 
heart.  
Our ‘Shaping the Future’ Conference 

Over 140 delegates from across the 
public and third sectors attended our 
Equality and Human Rights Exchange 
Annual Conference in Llandrindod Wells.  

The day’s theme was ‘Shaping the 
Future’. Speakers and delegates spoke 
about the changing political, economic 
and social landscape in Wales. They 
agreed that there are challenges for 
everyone wanting to promote equality 
and human rights. Nevertheless, 
whatever the scale of the challenge, 
there are tools to help us. Taking account 
of the equality and human rights impact 
when we take decisions is important. 

Helen Mott, University of the West of 
England, talked about the benefits to 
everybody of widening the notion of 
what an impact assessment can be. 
Kate Clayton-Hathway, Oxford Brookes 
University, described the positive impact 
of the Public Sector Equality Duty on 
the lives of single mothers in Bristol. 
As a result, conference delegates 
identified new ways to carry out impact 
assessments and to bring service users 
closer to public service decision-making. 

Sue Bent, Central England Law Centre, 
set out how law centres can ensure 
people are aware of their rights and get 
the support they need to access justice. 
A priority for advice providers is early 
intervention and joining up with other 
services.

Delegates told us how invaluable they 
found the workshops, sharing what is 
working well in assessing the impact of 
changes and exploring improvements for 
the future. Exchange members said they 
felt empowered and inspired to drive 
change within their organisations.

Five key themes emerged that 
delegates took back to their 
workplaces. These are:

 ● Process is essential but not 
enough on its own: It is important 
to get the process right and basic 
steps can be taken to avoid 
excessive paperwork. Timing is 
crucial - start early! 

 ● Engagement with interested 
groups is critical: It helps us to 
learn, understand, act, and take 
better decisions. Understanding 
what is really happening in 
people’s lives challenges crude 
assumptions. 

 ● Sharing impact assessments: 
Real-life examples illustrate where 
impact assessments have made a 
difference.

 ● Influencing leaders: Leaders 
should understand the need for 
impact assessment and to support it.

 ● Wider and more strategic 
equality impact assessments: 
This is not about more detail but 
about considering the wider range 
of proposed changes.
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Equality and Human Rights Exchange 

Our Equality and Human Rights 
Exchange brings together employers 
and public service providers to share 
good practice and new ideas. During the 
last year it has continued to grow. 

At regional events delegates worked 
together to clarify their understanding of 
today’s key equality and human rights 
challenges as they set priorities for the 
next four years’ work. These priorities 
are the basis for Public Sector Equality 
Duty objectives until 2020. They cover 
both services and employment.  

Organisations from across Wales 
attended our spring exchange events 
that focused on improving workplace 
practice. Delegates heard from 
organisations that had participated in the 
‘Women Adding Value to the Economy’ 
project. 

These organisations had looked at 
contracts, work patterns and pay rates to 
identify solutions for tackling the gender 
pay gap. Changing the approach to 
recruitment and selection processes, 
and reducing the number of short-term 
and part-time contracts was delivering 
results and these were shared to inspire 
wider action. 

Pregnancy and maternity discrimination 
continues to blight workplaces in Wales. 
Three-quarters of pregnant women 
and new mothers reported they had 
experienced discrimination at work. 
Exchange members considered these 
findings from the Commission’s research 
and what action they could take to 
support women and their families.

Is Wales Fairer? 
factbox: 
‘In Wales, pay gaps have 
widened for young people, ethnic 
minorities and people from lower 
socioeconomic groups compared 
with some other groups.’

 Conference delegates 
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 The Wales Committee advises the Welsh 
Government and National Assembly 
We aim to improve legislation and policy and how they are 
implemented 
Informing legislation and policy 

This year we advised on the 
development of legislation to help 
ensure equality and human rights are 
protected and promoted in Wales. 

The Violence Against Women, 
Domestic Abuse and Sexual Violence 
Act recognises the need to be gender 
specific and our work contributed 
towards this. 

Our evidence informed the 
development of the Welsh 
Government’s Transgender Action 
Plan and the Planning Act regulations 
that promote having a gender balance 
on strategic panels. 

Our advice to the Welsh Government 
through the Budget Advisory Group 
for Equality helps ensure budgetary 
decisions are taken with equality in 
mind.

Recommendations we have made 
to the Welsh Government about its 
equality impact assessment process 
include that it further develops its 
mechanisms for assessing the 
cumulative effects of budgetary 
decisions. And that it makes frequent 
reference to how its decisions impact 
on groups facing socio-economic 
disadvantage.

Wales Bill

We informed the development of the 
Wales Bill through advice to the UK and 
Welsh Governments and Committees 
at both the National Assembly and 
Parliament. Our guiding principle is for 
the Bill to maintain, and where possible 
enhance, the protection of equality and 
human rights across the UK. This could 
mean doing some things differently in 
Wales. Our recommendations included: 

 ● The National Assembly should be 
given powers to build on equality and 
human rights legislation, including 
the Equality Act 2010 and the Human 
Rights Act 1998.

 ● The National Assembly should 
be given legislative competence 
over the introduction of the socio-
economic duty (Equality Act 2010).

 ● The National Assembly should be 
given full legislative competence in 
relation to the Public Sector Equality 
Duty.

 ● The National Assembly is given 
competence in relation to equal 
opportunities in appointments to 
Welsh public bodies. 
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Informing scrutiny 

This year, the National Assembly’s 
Communities, Equality and Local 
Government Committee published its 
Inquiry report into poverty and inequality, 
to which we provided oral and written 
evidence.  

The Committee’s recommendations 
support our call that policies to tackle 
poverty take into account people’s 
age, gender, disability status and other 
characteristics. 

Is Wales Fairer? 
factbox: 

‘23% of people in Wales live in 
poverty. This rises to:

 ● 42% of children aged 0-4 
live in poverty

 ● 27% of disabled people 
live in poverty

 ● 38% of people from ethnic 
minorities live in poverty’

‘We are deeply concerned by the number of people in Wales who are affected 
by poverty. 

‘The Committee believes that the Welsh Government should be more 
accountable for poverty reduction in Wales, and that it needs to listen to 
people’s experiences of poverty and form policy based on what works best 
for individuals, taking into account different needs, characteristics and 
circumstances.’

Christine Chapman AM, Chair of the Communities, Equality and Local 
Government Committee, 2015

Our evidence has informed National 
Assembly debates and Committee 
scrutiny. In particular, our Is Wales 
Fairer? and Who Runs Wales? evidence 
reports have informed debates about 
inequalities in Wales, such as the 
persistent gender imbalance in positions 
of power in Wales. 
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Rev Aled Edwards delivering 
our human rights lecture 

 The Wales Committee disseminates ideas to 
promote human rights 
We want to raise awareness of human rights abuses and how to 
address them. 
Human Rights Lecture 

Over 120 people attended our Annual 
Human Rights Lecture.  

Reverend Aled Edwards discussed the 
experiences of asylum seekers, migrants 
and refugees in Wales and across the 
world, relating this to the protection and 
promotion of human rights.

He explored whether fundamental human 
rights are being breached in today’s 
Wales. Aled put the case for everyone 
needing to care more about the position 
of asylum seekers and refugees. If we 
cared more this would have a positive 
impact on individuals, institutions and 
services.

During a question and answer session, 
delegates suggested ways that Welsh 
organisations and individuals can help 
protect the human rights of asylum 
seekers, migrants and refugees in Wales 
and elsewhere. 

‘Human rights are the basic rights and 
freedoms that belong to us all. This 
lecture explored the experiences of 
asylum seekers, migrants and refugees 
in Wales and across the world. We 
discussed the importance of human 
rights, not just to these groups but to 
everyone. 

Wales’s relationship to the world 
is changing. We hope this lecture 
stimulated debate on the best role that 
a modern, devolved Wales can play 
in ensuring that the human rights of 
asylum seekers, migrants and refugees 
are protected.’

Reverend Aled Edwards 

The Commission’s Who do you see? 
research found that asylum seekers 
and refugees are one of the four 
groups of people encountering the 
most negative attitudes, prejudice and 
isolation in Wales.
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National Human Rights Institution 

The Commission is an A-status National 
Human Rights Institution.  

We have a statutory role to report on 
how human rights are being taken 
forward in Wales and across Britain. 

We met UNCRC Committee Member 
Olga Khazova to discuss the most 
pressing children’s rights in Wales. 
Tackling child poverty is a priority. 

We funded the Runnymede Trust to 
work with stakeholders  - such as Race 
Equality First and the North Wales 
Regional Equality Network – to look at 
how the Convention on the Elimination 
of Racial Discrimination is being 
taken forward. They highlighted key 
recommendations for the UK and Welsh 
Governments to promote racial equality.

As a member of the Welsh Government’s 
Human Rights Stakeholder Group 
we provide advice and work with 
organisations to protect and promote 
human rights in Wales. 

We organised a roundtable discussion 
in Wales to inform the National Forced 
Marriage Commission’s report and 
recommendations.

Adult Deaths in Detention Inquiry 

We brought together representatives 
from the police, prisons and health to 
take forward the recommendations of 
our Inquiry into the Deaths in Detention 
of Adults with Mental Health Conditions.

Sometimes vital information about how 
to keep people safe, and safeguard their 
human rights, is not shared when people 
are moved between agencies. This can 
result in serious harm or suicide. South 
Wales Police and Cardiff Prison have 
collaborated to ensure systems are in 
place to share information and protect 
people. 

Dyfed Powys Police launched a service 
that sees police and mental health 
services work together to ensure people 
get appropriate care when police are 
called to a person in distress. A new 
programme aims to deliver mental health 
awareness training to every officer in the 
force, up to Chief Constable level. 
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 The Wales Committee works in partnership 
We bring people together to drive change 

Creating a faith-friendly workplace for 
Muslims 

Our evidence indicates that Muslims 
have the lowest employment rate of any 
religious group in Wales despite being 
slightly better qualified and younger than 
the population average. 

We looked into this further, talking to 
Muslims who are in work and some who 
are not and to Welsh employers and 
academics. We wanted to find out why 
Muslim employment rates are so low, 
why it matters and what can be done to 
change the picture. 

We were pleased that so many 
organisations from the public, private 
and third sector wanted to work with us. 
For some it is about promoting equality, 
others are motivated to fill skills gaps 
and find talented people.

Organisations we’ve worked with on the 
project include the Welsh Government, 
Wales TUC, Women Connect First, 
Cardiff and Vale College, Race Equality 
First, Cardiff University and South Wales 
Police.

As a result of this dialogue we produced 
a short film and a report that encourages 
employers in Wales to increase 
employment opportunities for Muslims by 
creating faith-friendly workplaces.   

Tackling the legal advice desert in 
Wales

Wales has been described as an 
‘advice desert’. In practice this means 
some people who have experienced 
discrimination are unable to access any 
legal advice or say they are ‘pushed 
from pillar to post’. As a result of stress 
and exhaustion they often stop trying to 
seek redress.

Access to justice is a vital human right. 
We fund courses for legal advisors 
from Citizens Advice Bureaux, trade 
unions and third sector organisations. 
Our course ‘Identifying and Tackling 
Discrimination in the Workplace’ last year 
provided 60 advisors with the knowledge 
and tools to assist people in achieving 
access to justice.

We hosted a workshop bringing together 
organisations that provide advice to 
private sector businesses. As a result of 
the discussions the advisors felt better 
equipped in providing advice relating to 
human rights principles.

Is Wales Fairer? 
factbox: 

‘In England and Wales, the number 
of applications to employment 
tribunals dropped by 81% between 
January and March 2014, compared 
with the same period the previous 
year.’
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Working with the Future Generations 
Commissioner

We welcome the appointment of the 
Future Generations Commissioner 
(FGC). We have a strong shared agenda 
to make progress towards a more equal 
Wales and a more cohesive one.

We hosted an equality and human rights 
roundtable to inform the Commissioner’s 
decisions about national indicators for 
measuring progress. We submitted a 
response to the consultation on these.
Our view is that the indicators must be 
capable of being analysed by gender, 
disability, race and other protected 
characteristics. 

Well-Being of Future 
Generations Act 

Well Being Goals include:

 ● A more equal Wales 

A society that enables people to 
fulfil their potential no matter what 
their background or circumstances 
(including their socio economic 
background and circumstances).

 ● A Wales of cohesive communities

Attractive, viable, safe and well-
connected communities.

This will enable resources to be put 
where they are most needed to make 
progress. The FGC wrote to the Minister 
supporting this view.

At regional events we encouraged our 
Equality and Human Rights Exchange 
members to consider how the new Well-
being of Future Generations Act relates 
to equality and human rights. Actions 
were identified to help ensure the new 
Act complements existing equality 
legislation and strengthens members’ 
work.
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 The Wales Committee  advises on GB-wide 
projects 
We ensure the distinct context in Wales is taken into account in the 
Commission’s work. 
Strategic Plan 

Community activists and people from 
public and third sector organisations 
came to consultation events in Wales to 
inform the Commission’s GB-wide plan.

There were clear views about what our 
priorities should be and an appetite for 
working more closely with us.

Our Strategic Plan sets out our four GB-
wide strategic objectives for 2016 - 2019 
which are:

 ● Significant impact – to secure 
advances in equality and human 
rights in priority areas

 ● A strong evidence base – to provide 
authoritative analysis and insight

 ● Sustainable infrastructure – to 
ensure an effective and sustainable 
infrastructure to protect rights in 
practice

 ● Improved capability – to be 
an expert, independent and 
authoritative national body

Eradicating pregnancy and maternity 
discrimination 

We published research that suggests 
more than three quarters of pregnant 
women and new mothers in Wales 
experience negative and potentially 
discriminatory treatment at work. 

Research findings specific to Wales 
include that:

 ● 87% of Welsh employers feel it is in 
the best interests of organisations to 
support pregnant women and those 
on maternity leave, but: 

 ● 71% of mothers surveyed reported 
negative or possibly discriminatory 
experiences

 ● 46% of mothers surveyed reported 
a negative impact on their career 
(opportunity, status, job security)

 ● 36% of mothers who would have 
liked a flexible working practice did 
not make a request because they 
feared it would be viewed negatively

Our #Powertothebump digital campaign 
aims to help young expectant and 
new mothers know their rights at work 
and have the confidence to stand up 
for them. Trade unions in Wales are 
using the campaign to raise awareness 
amongst members.
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Is Wales Fairer? factbox: 

‘In Wales, just over three quarters 
of the 1,810 hate crimes reported 
to Welsh police forces were racially 
motivated (2013).’

Diversity in sport 

The Commission funded a project to 
increase equality in sport. This included 
action to increase the participation of 
women and girls, people from ethnic 
minorities and disabled people in sport.

Our funding to Sport Wales led to the 
employment of equality advisors working 
with sporting associations across Wales.

Only two in every 100 golf club members 
in Wales are from an ethnic minority. A 
new project aimed at addressing this 
inequality was taken forward in Newport. 
More than 1,000 people took advantage 
of 30 sessions in schools as well as 50 
‘pop-up’ golf sessions where coaches 
engaged with young people.  

Increasing diversity in the 
broadcasting industry 

Britain’s creative industries lead the world 
and it’s important that the most talented 
candidates see a job in television as a 
rewarding career, yet the figures show 
that some groups are experiencing 
barriers to getting into the sector and 
progressing when they get there.

We published guidance and brought 
together senior representatives from the 
Welsh media, including BBC Wales and 
ITV Wales, for roundtable discussions on 
improving diversity in broadcast content 
and broadcast staff. 

LGBT hate crime 

This project addressed the current 
pernicious problem of homophobic and 
transphobic hate crime. Our project 
encouraged greater reporting of Lesbian, 
Gay, Bisexual and Transgender hate 
crimes and improved understanding 
among agencies, working with LGB 
and T organisations. Stop Hate UK was 
funded to run a helpline covering Wales. 

The LGBT Consortium was funded to 
build a national media campaign, to 
provide guidelines for the media on hate 
crime, and to help develop training for 
local criminal justice agencies. Unity 
Group Wales was a partner in the 
Consortium. 
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Provide advice to the Board of Commissioners, the Welsh Government, 
National Assembly Committees, Assembly Members and others, including 
informing the Wales Bill and engaging with the new Future Generations 
Commissioner to shape the equality and human rights agenda in Wales

Promote ‘Is Wales Fairer?’ and other evidence to empower the voluntary and 
community sector and the public to hold the Welsh Government to account, 
and influence decisions and policy making across the public sector

Engage with public bodies and the voluntary and community sector in Wales 
to ensure the Public Sector Equality Duty drives improvements in public 
sector employment and service delivery, and facilitate the sharing of effective 
equality and human rights practice through the Equality and Human Rights 
Exchange

Increase access to equality and human rights advice and redress through 
delivering Identifying and Tackling Discrimination in the Workplace courses in 
North and South Wales for first line advisers. Scope the scale of the problem 
in accessing justice in Wales and exploring the human rights implications, 
with a view to offering advice to the Welsh Government and others on how the 
position could be improved

Improve Welsh workplaces by working with employers and others to: 
encourage effective equality and human rights practice; tackle inequality, 
discrimination and human rights abuses; and increase employment 
opportunities for Muslim people.

Develop the EHRC Wales team so that it strengthens partnerships with others 
and maximises the impact of projects. 
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