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Disability Committee programme of work in 2013 - 14 

Introduction 
63. The Commission’s corporate plan for 2013–2014 sets 

out how the Commission will plan and deliver on key 
equality and human rights challenges. It is based on 
the priorities set out in the Strategic Plan 2012-15, 
decided after extensive consultation with all protected 
groups including disabled people. Members of the 
Disability Committee supported engagement and 
consultation with external stakeholders on the 
production of the Strategic Plan. 

64. The Strategic Plan defines four roles for the 
Commission: Outcomes-focused strategic regulator; 
promoter of standards and good practice; 
authoritative centre of intelligence and innovation; 
and trusted partner. It also defines three strategic 
priorities: To promote fairness and equality of 
opportunity in Britain’s future economy; to promote 
fair access to public services and autonomy and 
dignity in service delivery; and to promote dignity and 
respect, and safeguard people’s safety.  

65. The Comprehensive Budget Review, published in 
January 2013, indicated the budget available to the 
Commission to carry out its core functions and 
provides stability in its budget and staffing for the 
next two years. To make efficient use of resources 
and deliver value for money, the Commission’s 
corporate plan divides its work for the year into four 
areas:  
a. Work we should always be doing.  
b. Work we will continue to do.  
c. Work we will start this year.  
d. Work we will examine further. 
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66. In 2013-2014 the Disability Committee will focus on 
supporting the Commission’s corporate business 
plan, by: 
a. Targeted and focused stakeholder engagement. 
b. Providing strategic advice and guidance on key 

areas of the Commission’s work for 2013-2014, 
with a particular focus on ensuring that a pan-
disability approach is taken in all of the 
Commission’s work.  

c. Informing the Commission’s evidence gathering 
and horizon scanning work. 

d. Responding to the outcomes of the review of the 
Disability Committee. 

Work the Commission should always be doing 
67. The Commission has legal powers granted by the 

Equality Act 2006, duties as a public authority under 
the Public Sector Equality Duty, and responsibilities 
as a National Human Rights Institution (NHRI) to 
monitor government compliance with international 
treaties, including the United Nations Convention on 
the Rights of Persons with Disabilities (UNCRPD). 
The Commission’s programme of work includes:  
a. Support to victims of discrimination.  
b. Strategic litigation. 
c. Regulation and enforcement.  
d. Codes and guidance.  
e. Fulfilling our role as National Human Rights 

Institution to monitor the UK government’s 
performance against a number of United 
Nations (UN) Treaties.  

f. Engagement and communications 
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Disability Committee’s statutory work 
69. In 2013/14 the Committee’s priorities will be to: 

a. Promote the outcomes of successful legal cases 
to disabled people. 

b. Follow up work from 2012-13 to support 
capacity building with disabled people and 
disabled people's organisations to empower 
them to use UNCRPD and contribute to 
monitoring its implementation domestically  

c. Support the Commission to press for an action 
plan from Government to implement the 
UNCRPD. 

d. Advise on the inclusion of disability matters in 
the submission of a shadow report on the 
Convention Against Torture (CAT) and the 
Convention on the Elimination of Discrimination 
Against Women (CEDAW), and gather evidence 
for the shadow reports on the Convention on 
Civil and Political Rights, and the Convention on 
Rights of the Child, prior to examinations due in 
2014-15. 

e. Support the development of evidence for the 
UNCRPD and inform the evidence base in 
relation to disabled people for the mid-year 
review of Universal Periodic Review (UPR). 

f. Advise on the development of the Commission’s 
new website and increased engagement with 
disabled people through various media. 

Work the Commission will continue to do in 2013-14 
70. There are a number of areas where the 

Commission's work in 2012-13 will continue into 
2013-14, to complete specific projects or to ensure 
we are getting the most value from previous 
investment.  These areas of work are principally: 
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Public sector equality duty  
71. In 2012/2013 the Commission established a baseline 

for compliance with the England specific duties, and 
continues to undertake regulatory monitoring where 
authorities are performing inadequately. In 2013/14 
the Commission will establish a baseline for 
compliance with the Scotland-specific duties, and will 
promote best practice in applying the duties in a way 
which improves policy making and delivery, 
addressing unfairness and discrimination, whilst 
avoiding unnecessary bureaucratic burdens. 

Improving effective financial decision making 
72. The Commission published ‘Making Fair Financial 

Decisions’ in May 2012; a report of its section 31 
assessment of the extent to which Her Majesty's 
Treasury (HMT) had met its obligations when 
considering the impact of decisions in the 2010 
Spending Review.  In 2013-2014 the Commission will 
work with Departments to ensure better decision 
making for spending reviews and fiscal events based 
on understanding of equality impacts, both within 
Departments and across government. 

Disability 
73. The Commission's report of its inquiry on Disability 

Related Harassment was followed up by the 
publication of the Manifesto for Change in October 
2012.  In 2013-14 the Commission will follow up the 
recommendations of the Manifesto for Change to 
improve rates of reporting and monitoring, 
recognition and response to hate crime by agencies 
and publish a final report setting out progress. 

Religion and Belief 
74. The Commission will continue to promote better 

understanding of the law, and to build a strong 
alliance among groups, employers and Government. 

 Page 5 of 9 



DC 37.04  DC workplan 2013-2014 
 

Private sector engagement strategy  
75. In the coming year the Commission will work with 

business partners to support improvements that will 
create a strong foundation for economic growth.  The 
Commission will look at long-term strategic issues 
that may affect businesses’ ability to recruit or 
manage staff, or deliver services competitively. 

Home Care Inquiry (HCI) follow up  
76. The focus of the Commission’s work on the Home 

Care Inquiry will be on engagement and possible 
compliance work based on the May 2013 'One Year 
On Review', feeding HCI findings into the current Bill 
reforming social care; home care providers and local 
authority elected members.  

Policing 
77. The Commission will continue to monitor 

performance on the way police forces operate stop 
and search, using its enforcement and litigation 
levers where necessary to improve performance.  

Disability Committee support for ongoing work. 
78. The Disability Committee’s priorities for 2013-2014 

will be to: 
a. Continue to provide Commissioner-level 

leadership to the work outlined in “Manifesto for 
Change” and support the publication of a report 
on the progress towards commitments made by 
public authorities in “Manifesto for Change”.  

b. Advise on and review the development of 
section 23 agreements with 3 authorities 
identified as requiring further work in “Hidden in 
Plain Sight”, the formal report of the Disability 
Related Harassment Inquiry.  

 Page 6 of 9 



DC 37.04  DC workplan 2013-2014 
 

c. Advise on the Commission’s response to 
Government consultation on issues affecting on 
Home Care.  

d. Ensure consideration of rights of disabled 
people within the Commission’s work on policing 
and religion and belief. 

e. Support the follow up of the Commission’s 
Home Care Inquiry, through stakeholder 
engagement and continued promotion of the 
Inquiry findings.   

f. Receive regular updates from the Commission 
on the Government’s Review of the Public 
Sector Equality Duty, and support the 
Commission in the promotion of best practice in 
applying the Duties. 

Work we will start this year 
79. The Commission’s overarching aims during 2013-

2014 are to ensure that added value can be easily 
evidenced in new work, and furthermore that any 
new work will not duplicate the work of others. To 
assist this aim, the Commission has identified some 
work which can be started now, and some work 
which requires additional scoping and consideration.  

Widening the talent pool 
80. The focus of this work is in improving access to 

opportunity for all, exploring the potential for future 
work to examine what steps could be taken to identify 
barriers hindering women’s progress, and to widen 
the talent pool for women across the FTE 350 in 
executive roles.  

Improving protection for vulnerable workers 
81. The Commission will build on its work on the Meat 

and Poultry Processing Inquiry, engaging with this 
sector to ensure public reporting on performance 
indicators already agreed with the supermarkets. 
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Inquiry work  
82. The Commission is seeking to establish a 

Partnership Inquiry into Children in Detention, with 
consideration being given to whether to make this an 
all-UK Inquiry. The Commission will also be 
commencing a Scoping Inquiry into serious harm and 
deaths in detention of people with mental ill health. 

 

Modern Apprenticeships (MAs) in Scotland 
83. Take up of modern apprenticeships shows significant 

gender segregation. In the first half of 2012 in 
Scotland, while the proportion of women starting MAs 
had risen to 41% of the total, gender segregation in 
placements remained significant. Ethnic minorities 
and disabled people seemed to have low levels of 
access to all forms of apprenticeships. Work has 
been commissioned to analyse the available data on 
access to all forms of apprenticeships for ethnic 
minorities and disabled people.  

Caste 
84. The Commission is currently undertaking work at the 

request of Government to gather evidence on the 
extent of caste discrimination in this country and to 
make recommendations.  

Work we will examine further: 
85. The Board will continue to examine and weigh up 

priorities; and the Commission will engage with 
stakeholders and potential partners as part of 
assessing which areas of work should be addressed 
in the future. Possibilities include: 
a. Work programme providers 
b. Increasing participation and attainment of 

disabled children  
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Disability Committee support for new work. 
86. Subject to further discussion on the work to be 

carried forward, the Disability Committee’s priorities 
for 2013-2014 will be: 
a. To work with Commission officers to further 

explore potential and the impact of undertaking 
these pieces of work through engagement with 
key disability stakeholders and the provision of 
advice and information to project leads. 

b. To advise and support the delivery of the 
Commission’s two scoping projects in relation to 
children in detention and serious harm and 
deaths in the detention of people with mental ill 
health. 

c. To work with officers to ensure that the 
Commission’s wider programme on employment 
includes a consideration of the aspirations of, 
and the barriers faced by disabled people. 
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