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Key legislative references:

Treaty of Rome, 1957
Established the EEC and contained guarantees against discrimination connected to nationality (non discrimination between nationals of Member States) to ensure freedom of movement and gender discrimination in pay (now contained in Articles 18 and 157 of the TFEU).

Treaty of Amsterdam, 1997: 
Article 13: enables the European Council to take appropriate action, after consulting the European Parliament, to combat discrimination based on sex, racial or ethnic origin, religion or belief, disability, age or sexual orientation. 


Treaty on European Union, 2008:
Article 2: ‘The Union is founded on the values of respect for human dignity, freedom democracy, equality … and respect for human rights … These values are common to the Member States in a society in which pluralism, non-discrimination, tolerance, justice, solidarity and equality between women and men prevail’.  
Article 3(3) the Union shall:                     
‘combat social exclusion and discrimination, and shall promote social justice and protection, equality between women and men, solidarity between generations and protection of the rights of the child.’

Treaty on the Functioning of the European Union, 2012:
Art 10: In defining and implementing its policies and activities, the Union shall aim to combat discrimination based on sex, racial or ethnic origin, religion or belief, disability, age or sexual orientation’.
Art 19 TFEU empowers the EU legislature to take appropriate action’ to combat discrimination.  

Article 153 (1) provides a legislative basis for EU action to support and complement the activities of Member States in achieving equality between men and women a regard to labour market opportunities and treatment and work and combating social exclusion.
S2(1) European Communities Act 1972
‘All such rights …. from time to time created … under the Treaties … are without further enactment to be given legal effect … in the United Kingdom shall be …available in law, and be enforced … accordingly’.  

Directives:
Recast Directive 2006/54/EC
Goods and Services Directive 2004/113/EC
Race Directive 2000/43/EC
General Framework Directive, 2000/78/EC

Cases:
Coleman v Attridge Law [2010] ICR 242
CHEZ Razpredelenie Bulgaria AD v Komisia za zashtita ot diskriminatsia Grand Chamber of the Court of Justice of the European Union (CJEU) ([2015] EU 83/14
NV Algemene Transport- en Expeditie Onderneming van Gend & Loos v Netherlands Inland Revenue Administration, European Court of Justice, Case 26-62
R (Factortame Ltd) v Secretary of State for Transport Case, European Court of Justice, C-213/89.

Background reading: 
Monaghan on Equality Law, 2nd Ed. OUP, 2012
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